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Beltz Ianni, based in 
Henrietta, has expanded
its workforce since ’12
By VELVET SPICER

Some individuals and businesses avoid 
change at all costs. But for Robert 
Judd and the executive team at Beltz 

Ianni & Associates LLC, adaptation has 
meant solid revenue growth and a steady 
increase in employment.

“Over the last three years the industry 
and our company have both experienced 
significant change. We have spent that time 
focused on how we can deliver real value 
to our clients in an ever-changing environ-

ment,” said Judd, managing partner. “The 
markets and regulatory environment are 
significantly different than what they were 
three years ago, and we expect they will 
be different again three years from now.”

Keeping pace with those changes and 
identifying how it can best support its cli-

ents’ needs has been key for the financial 
services firm’s growth, he said.

To that end, Beltz Ianni has added staff-
ers who specialize in specific areas—in 
particular, individuals well-versed in the 
health care insurance arena and the retire-
ment field, said Kimberly DiMaria, mar-
keting and communications manager.

“I think the thing that has helped our 
growth is the recognition of what’s chang-
ing in the industry and how we can bring 
(people) to the table who have the exper-
tise to work with the market change,” she 
explained. 

Beltz Ianni employs 16 people at its 
Henrietta office and one individual at a 
sales office in Buffalo. Its workforce has 
grown from 11 staff in 2012. Revenues 
have grown from $1.65 million in 2012 
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Executive team leaders, from left, Robert Judd, David Ianni, Fred Beltz and Mark Siler, agree that the biggest change they will face over the 
next couple of years is an industry in flux. 
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to $2.33 million last year.
The company prides itself on being a 

consultative partner rather than a product 
provider, Judd and DiMaria said.

“We always attempt to break the status 
quo on how our services are delivered,” 
Judd said. “While others may sell prod-
ucts or services, we focus on consultative 
guidance and real-life problem solving. 
Our goal is to change the way financial 
services are delivered in our marketplace.”

The firm was founded in 2001 by Fred 
Beltz and David Ianni, who previously had 

been independent financial profession-
als for several years. In 2007 Mark Siler 
joined the firm and was named partner in 
2011. That year, Judd joined the firm as 
a partner.

In addition to managing the wealth and 
health concerns of employers through their 
retirement plans, group benefits and health 
care insurance business services, the firm 
also provides a holistic menu of retirement, 
insurance and investment planning pro-
grams for individuals.

What sets the firm apart from competi-
tors, DiMaria said, is its focus on client 
need and its level of expertise.

“We like to say we sit at the same side 
of the table as our clients, and we’re help-
ing them make informed purchasing deci-
sions,” she said.

The biggest challenge Beltz Ianni will 
face over the next couple of years is an 
industry that is in flux, Judd said.

“Regulatory changes in both health care 
and retirement plans have already made a 
significant impact in recent years,” he ex-
plained, adding government programs such 
as Social Security and Medicare will have 
to change to survive. “To navigate that 
change, we need real experts that are dedi-

cated to understanding all the details. We 
then have to balance the health and wealth 
equation to deliver an impactful result.”

To do so will mean significant collabo-
ration by Beltz Ianni team members, Judd 
added.

Judd and DiMaria say the outlook for 
the company is good.

“There is a massive group of baby boom-
ers heading into retirement over the next 
15 years. The financial and health care de-
cisions they make prior to retirement, at re-
tirement and in retirement can significantly 
change the quality of life they will have,” 
Judd said. “Having the ability to help thou-
sands of people improve their lives in retire-
ment is what we plan to do, and the need is 
certainly there.”
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The Rochester Top 100 program is 
presented by the Rochester Business Al-
liance Inc. and KPMG LLP. Launched in 
1987, it recognizes the fastest-growing 
private companies in Greater Rochester. 
The 2015 Rochester Top 100 event will 
be held Nov. 4. For more information, go 
to rochesterbusinessalliance.com.

By the numbers
The company’s revenues climbed some 
40 percent over the past three years.

2012 2013 2014

$1.7M

$2.2M $2.3M

Securities are offered through Cadaret, Grant & Co., Inc. (One Lincoln Center, Syracuse, NY 13202  315.471.2191), member 
FINRA/SIPC.  Beltz Ianni & Associates and Cadaret, Grant are separate entities.


